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Eastern Oregon Center for Independent Living

(EOCIL)

Conflict of Interest

tc \l2 "Employee Conflict of Interest
POLICY:

Conflict of interest, defined as an actual or perceived interest by employees or representatives of EOCIL, is an action that results in, or has the appearance of resulting in personal gain.

Employees and representatives are obligated to always act in the best interest of the agency with an unbending duty of fidelity and loyality.  This obligation requires that the interests of EOCIL must be the first priority in all decisions and actions.  At all times, officers and board members are prohibited from using their job title or the organization’s name or property for private profit or benefit.

PROCEDURE:

Employees and representatives who render services, with or without compensation, to any person or group who sells or is attempting to sell good services to EOCIL, and employees who have a significant financial interest in any organization that sells to or is attempting to sell to EOCIL, must disclose such conflicts of interest in writing to the Chief Executive Officer.

Request or acceptance of money, gifts, samples, entertainment, travel, or services by the employee or the employee(s family for personal use from any client, vendor, or person attempting to do business with EOCIL in return of favorable action is improper and prohibited.

Use of the EOCIL name and/or the purchasing power of EOCIL to obtain discounts or rebates on purchases made for personal use, other than offers made to all employee(s, is improper and prohibited.
Gifts, entertainment, meals, or social invitations of a reasonable or nominal value which are customary and proper in the normal course of business and which do not place the recipient under an obligation or which can be returned in kind are not considered improper.

Gratuities or awards in excess of nominal value, which are not customary under the circumstances or which may appear to place the recipient under obligation, may nevertheless be accepted to avoid undermining positive business relationships, but such gratuity or awards shall become the property of the company and its disposition will be at the discretion of the Chief Executive Officer.
NEPOTISM:
POLICY:

The basic criteria for hiring and promotion of all EOCIL personnel will be appropriate qualifications and performance. Relationship by family, marriage, or partnership will constitute neither an advantage nor a deterrent for employment at EOCIL provided the individual meets and fulfills the appropriate employment standards. It is not the intent of this policy to encourage the employment of relatives within the same unit, but rather to reemphasize the concept that the selection of personnel will be on the basis of job-related qualifications.

GUIDELINES:
Members of the same immediate family, as well as domestic partnerships, whose qualifications rank each of them first for the positions under consideration may be employed (full-time or part-time), so long as neither family member is immediately responsible for the decision to hire, or the supervision, direction, evaluation, or salary recommendation of the other. In such instances, all final decisions will be referred to the Chief Executive Officer, and/or to the President of the Board of Directors.

PROCEDURE:
Supervision of Relatives

1. Departments may employ individuals who are related as spouse, as parent-child, or as sibling provided that neither relative has responsibility for direct or indirect supervision of the other, or authority over any term or condition of the other’s employment, including salary or wages.

2. The condition described in (1.) apply to both initial hiring and continuation of  employment.

3. If either of the conditions listed in (1.) exist, initial hiring and all aspects of continuation of employment, may be authorized by the Chief Executive Officer and/or the designee of the Board of Directors.

