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Eastern Oregon Center for Independent Living

Code of Ethics

EOCIL subscribes to a set of ethical practices designed to foster and protect the participants served by the agency and demonstrate professional courtesy in all dealings with fellow service providers. 

The nature of the Independent Living Movement requires careful observation of applicable legal regulations, clinical standards, procedures and regard for maintaining high standards of conduct and personal integrity that are essential if we are to merit the confidence of participants, employees and the general public.

A written policy cannot answer all questions raised in the context of business relationships, therefore, as an employee of Eastern Oregon Center for Independent Living, you are expected to accept responsibility for recognizing and responding to specific situations as the arise.  In questionable situations, you are encouraged to discuss the matter with your supervisor or Chief Executive Officer (CEO).

You should be aware of and adhere to the following components regarding business ethics:

· EOCIL employees shall strive to demonstrate professional courtesy in all dealing with all participants and other community members, community organizations including fellow community services providers, and state and federal agencies.

· Employees should never contact participants, agencies, or the general public regarding any EOCIL issues (including personnel issues) without the approval of EOCIL’s CEO.

· Employees should never solicit or accept work from EOCIL partner or potential partners, for services that EOCIL offers or could offer, without written approval of EOCIL’s CEO.

· Confidential information regarding employees, participants, and the corporation’s

business should be safeguarded and communicated on a “need to know: basis only.

· The discussion of confidential or proprietary information in public places, or where other employees, participants or the general public may overhear it should be avoided.

· Materials, including all forms, documents, programs, etc. are proprietary and for exclusive use of EOCIL only.
· Employees are not to, directly or indirectly, solicit or accept any gifts of value
as a “quid pro quo” (something received or given as a personal reward for 

preferential action or service by a participant or as a gratuity, in connection with

corporation business.

· Gifts of money in any amount shall not be accepted.
· Gifts may be accepted from outside sources (including but not limited to
consumers and vendors) only if it is not intended to influence or give the appearance of influencing a business decision, is unsolicited, is infrequent, is of a nominal value, and is reasonable and customary.

· Employees shall not participate in exploitation of participants or other agencies for the purpose of personal gain.
· Employees are not to borrow from or lend money to other employees, participants
or those associated with consumers or others in a business relationship with the corporation.

· Employees may not handle participant’s funds except for those functions specifically directed by the participant’s goals and independent living plan.

· Employees should never witness wills or living wills.

· Employees must report actions taken against professional licenses to their supervisor.

· Employees must not engage in partisan activities while action as an EOCIL
employee.

· Employees are expected to conduct their relationships with those doing business with EOCIL in a professional manner and should avoid becoming involved with

the personal affairs of those doing business with EOCIL.

· If you have any knowledge of a violation of business ethics, you have a responsibility to report such information immediately to your supervisor or Board member.  All reports of business ethics violations will be investigated in a manner

That is as confidential as possible and where necessary, will include consultation

with a lawyer.
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Date: ____________________


      Chief Executive Officer

